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List of students placed in 2019-20

Year

Name of student placed
and contact detalls

Program
graduated
from

2019-20

Manvendra Singh Bittu :

201%-20

TejanSukheja

2019-20

SaviSethla

MBA

Mame of the
employer with
contact details

Pay paclapge at
appointment

ALTS EDUCARE LLF

192,000.00

MEBA

Topper Technologies Pyt
Ltd., plot 61, kauvari hills
phase 1, jubilee hills,
hyderabad

T20,000.00

B. Com.

Al Small Finance Bank,
B-11E, Behind
CegTower,Near Tata
Service Center Malviya
MNagar Ind.

Area,MalviyaNagar [aipur,

Rajasthan,

189,996.00

2019-20

Mohit Singhal

2019-20

MHA

a Toppr Technologies Py,

Ltd, Subsidiary Company,
Hyderabad, Telangana-
00030

720,000.00

Priya Jain

BHA

Rellance Retail, Anand
Bhavan, 1st Floor,
Sansaar Chandra Road,

I Jaipur, 0141-4011211

180,000.00

==
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Centre for Leadership & Development

Placem i nd Rul

RNBGU stands committed to assist the students in getting ploced in the reputed organizations In
order to offer fair placement apportunities to oll the students and to provide professional services to
industry, the Center for Leadership Development (CLD), has formulated placement rules that would be

appiicable to oll the students seeking placement assistance,

Purpose;

Campus placement is a facility provided by the Center for Leadership Development (CLD) for the
students of RNB Global University. Registration for the same (Campus Placement Process) is not
mandatory for all the student however, only registered students would be allowed to appear in the

placement process. The CLD ensures that -

L. Maximum number of students get on-campus placement.
2. Deserving candidates can hove the ppportunity to start their career with their preferred

company.
Eligibility and General Guidelines:

I All full-time final year under graduate students are eligible to participate in the
recruitment process provided that they have successfully completed the semester
examinationscourse and their conduct at the University has been satisfactory throughout
the course,

2. Tobe eligible to participate in the on-campus recruitment process, students must fulfil the
required nomination and registration process.

3. CLD is a facilitator and shall assist the students in summer interaship , project semester
final placement activities. It does not guarantee jobs / placements. Applying for a company
or joining it would be the responsibility and decision of the students

. Students are required to apply for placements before the last date as notified by the

|

university Students who fail to apply by the last date will be taken as not interested t{:_."{f_:;i‘ﬁﬁ’

avail placement assistance from the university and will be out of the placement, & =
process, .
5. BTech and Law students are requlred to apply for project semester before the last date as
notified by the university. Students who fail to apply by the last date will be taken as not

1




10.

interested to avail placement assistance from the university and that they wish to
pursue the project semester by their own efforts,
Students interested in applying for profect semester in companies on their own are
requited to obtaln a No Objection Certificate (NOC) from the University by providing the
following details ahout the company:
i, Mame ol Company with a brief introduction

i.  Name of Company Guide/Supervisor

lii.  Centact details-phone number fmaohile femail

iv.  Mail or letter received from company

v,  Exact duration of project with start and end date

Vi Mature af waork to he done

vii.  Anyother relevant information

SEREEheL
All those students who seek exemption from university placement assistance for project

semester and/or are not interested in applying for project semester in company fies
provided by the university are required to submit an undertaking for exemption from
placement assistance for project semester (Format enclosed -UNDERTAKING BY
STUDENTS FOR EXEMFPTION FROM PLACEMENT ASSISTANCE FOR PROJECT SEMESTER )
before the last date as notified by the university. The same will be required to obtain No
Dues from the university after the final semester,

One should apply to an organization only if he/she is eligible and interested in taking up a
joby ot that organization,

The students would be given number of aptions to appear for the campus interview. CLD
would be disclosing all the required details from time to Ume about the
companies/forganizations for the students to apply. If the student does not apply or is not
selected for whatever reasons the University would not be responsible for the same. There
would be no restriction on the number of companies a student can apply from the list
which would be provided by the CLD hence, the students are advised to apply in as many
companies as they want so that they can get the maximum benefit of the placement
Process,

Once the final list of interested students has been sent to the organization, the students
cannot back out from the option. They are also expected to visit the company websi-

hefore applying for a particular arganization, --6:)'}?
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12,

13,

14

16.

|

It is the responsibility of the student to check announcements/notices/updated
infermation/shortlisted names etc, on the notice boards of CLD Office fand website far mail
and must respond within the stipulated time period. No individual communication would
be done with the stedents,

Students ¢an also put up their queries / suggestions by writing an e-mail to the CLD,
mentioning their Roll No. / Registration ID or meet them in person

Students must submit their Resume fdocuments fapplication within the deadline announced
b the University. Late submizsions will not be entertained,

It is the responsibility of the students to ensure timely submission of latest photographs,
updated resume in the standard format [provided by CLD), certificates, mark sheets and

bestimonials, whenever reguired,

- students are advised 1o keep a placement file ready with them containing 5-6 copies of all

the above documents. This file is required to be carried along with the Identity card at the
time of GD / Pl / aptitude test for placements,

In case of any discrepancy or amendments in resume, students must inform the CLD by
submitting a hard copy of amended resume and also submit a soft copy to the department.
At the time of appearing for interviews, students MUST carry copies of the Resume which

was lorwarded to the company through the University,

18. All sessions (guest lectures, seminars, workshops, industrial trips, etc.) are an important

20.

21.

part of the curriculum, an extension of the class room learning and have a direct bearing on
the placements. The attendance in these sessions would be monitored and students who

fafl to attend these sessions may avail lesser options than others,

. Attendance in activities such as mock interview / GD /Pl and other skill based assessments

is compulsory. These are being conducted for assessing and providing feedback on

improving the employability skills of the students.

The University adhercs to pne student, one job-acceptance policy. The students will be
eligible to get only one offer from the company in respect of summer/final placement
through the University. However, for students who have accepted a job offer by a company
offering a CTC below 2.2 lakhs per annum, there is an exception. Such students would be
given a chance to reapply for the recruitment process on case to case basis; although the
CLD does guarantes to provide the same,

It would be mandatory for the student who applics and gets shortlisted; to go through the

entire selection process unless rejected midway by the company. Any student who

withdraws his/her candidature deliberately in the midst of a selection .prulﬁ;_-'é:_s,'-w:.-"lr__'hnut

f O
(G, e




22,

23.

24,

25,

substantial reason, will be disallowed from the recrultment process for the rest of the
arademic year,

Students not appearing for the interview on the planned date would not get second change
to appear for the interview of that particular company except in some emergency cases,
Students may be required to go to the companies' office or venue for the purpose of
summer/final placement as decided by the company.

Shortlisted candidates will have to bear the expenses for the journey/travel for the
placement procedurs,

Communication with the firms which are visiting the campus (for Summer Training/ Final
Placements or any other related activity]) shall be strictly through University
representative only, If any student is found contacting the recruiting company at his own

discretion, he/she will be debarred from the recruitment process of the University,

26, Fre-placement tatks serve as a means to clarify details such as salary break-up, job profile,

27,

28

29,

30

31,

£

place of work, bond details etc, with the companies. Students are required 1o be well-
versed with all these details by clarifying them during the pre-placement tall
Any student who has received Pre-placement offer/s from the firms [during their summer
mternship / off campus interviews], should intimate the same to the department within a
week of receiving offer letier
Students interested in a particular company are required to attend its pre-placement talk
Only students who have attended the pre-placement talk will be eligible to apply for that
COMpany,
Students are encouraged to clarily their doubts with the HR's during the Pre-placement talk
anly
On receipt of a job offer from the company (through the University) the shortlisting of
students by the CLD would be done considering the following factors:
. Student's academic Record,[10th ,12,Graduation & PGDM)

il Area of Major specialization

iii. Participation in Pre- Placement activities

iv. Interest of the student in the job offer.
After having aceepted a job offer, if a student dees not wish to join the company due o
genuing reasons such as pursuing higher studies, then the student is bound to inform the
University and abide hy the agreements/bonds they enter into with the company.
If o student does not join the company even after expressing willingness in writing, §/he

will be disallowed from the placements for the rest of the academic year.

f {?}:{rf




R e e E manvendra POL.jpeg

Date 35022020
Tis

Mameendra Singh Bithu
Provisional Offer Letter

W are pleased to offer you employment in owr cogamization a8 ALTS EDUCARE LLP &5 Marketing Executive
Faur seraces are heing deputed to Career Launcher Bikaner a0 1he follpwing terms and candifion:

Yaur employrment will be valid from 03032020

Your CTC Salary will b INR 192,000,008 pef-ganum (os perdnnekure 15 and will be paid ol on basis of yaar

{J‘, actial joining date,

W roseree rght to terminate your sandses with immediate efert in cass information Tuenihed bty womd s e
found to be truc or background ve<ificatian repart & negative,

o dmpeymenl § duljelt 1o comploting cur oo Boarding process, which sequires yog io 0

s Complete the Caseer Launcher Emploves profiie farm
s Eistuten) Nomination forms like ESIC, #F el

Upload proods of your doniements:

*  Beeeerniment mandited 1D proof AADHAR Card amd PAN

= Address Praal (Ao ene): Votors H), Passporl. Deiing License, Ration Card oie, Cony of both
Eoucational certificates & Previous cmplopmant dosg micdTs,

= Hank Detads for Salery processing; Copy of cancelled cheguas,

Please note that this is onby @ provisienal oifer of emplayment and & not to be construed 25.an appoiniment
witer, A detailed appointment |etter wowid be isued 1o you oroe you Fulll our employment téerms and
condilnsrs & upen canfirmatsen of oenang duty by tha marager,

:' Thee pext step is For you to wsitand fulfill alt farmalizies e accept shis offer
. Pleasc getin touch with us fae any quierics. Wishing yma the very besr!

¥oers fruly, —

P Y et
Pl a5
ALTS EDUCARE LLP (._:';
a SHEE s 1<
d et TS d
IIA_I’J.‘_._:.LF-'—"' _.If .I Y I-'I'.|I i
Authorized Sipnatory F ] -

Laxit Gupta

Cesignated Direclor

hitpsfmail groge. comimailwiiFadvancod-searchisubsel=al S has=apponimanidatach=tupdwimin=1yheizaoparstorss_slisizeunit=s._smbida,., 14
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Date:

Mame

@

Reliance

= RETAIL

1210 Mow'io

of the Candidate — Manvendra Singh Bithu

Mame of the Institute — RNE Global University, Bikaner

Dear Candidate,

This has reference 1o your application requesting Internship in our crganization as & part of your curriculum, We are
) Pleased to offer you Internship with our Store Operations Department, In order to impart on Job training and provids
you with an opportunity fo gain industrizl experience on the following terms and conditions.

1

Your intemship shall begin on 1% Dac'19 and shall completa at close of working hours on 31% Juf20, unless
athenwise axtended/modified in writing.

You shall undergo internship training under the assigned mentor o understand the various aspocts of the project
assigned 1o you.

You will nel be paid any cempensation for the period of Internship, However, to defer your day to day

travelling and out of pocket expenses, you will be paid monthly hall Conveyance expenses of Rs.
15,000/~ They will be pald on pro-rated basis if thera is any absence during the month.

Please note that your engagement is purely as an Inlem and you not being an employee, will not be eligible
ardior entitled lo receive the benefils as are applicable lo regular employees of lhe company. This inlernship
dees not entitle you fo 3 permanent empleyment with the organization

During the Internship with us, you shall not be engaged, concerned or Interested directly or indirectly in any
ather Internships project whatsoever, but shall devele your whole time, aftention and zbilities exclusively to the
performanca of duties assigned o you. You shall net, during your Intemship with the company, discuss, divulge
of communicale to any person or persons any informaticn of a confidential nature relating lo Lha trade or
business of the company. Further you shall not engage yourself in any act of misconduct | subversive of
disciplne or efficiency. Any confravention of the clause will amount 10 gross misconduct durlng the Intemship
and your nternship may be discontinued along with suitable disciplinany action,

The Company shall not be lizble for any Accident during the peried of training. You shall adhers 1o all safsty
refated InstructionsfS0Ps.

The Transpert and Residental Accommaedation facility shall hol be provided by the mmpén:,l.
During our Internship period you shall, at all imes, wear a formal atfire.

Non-complance with any stipulationsirules of conduct may lead to discontinuation of Internship with iImmediate
effest

As a parl of he Project, data collection/questionnaire farmatiinformal response from employees within the
organization is NOT allowed, unless permitted by us

The Company reserves the right to discontinue your Internship program at any time mmqﬁ'abslgpang any
reascn thereaf, St {3‘?’ =l

s f -
/ LT,
f

2 1
foul i : |I.i'l‘. Oamelial =
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Reliznce Retall Limites, (Rullsnce Frosh Limlieg), Aaand Elbawar, 151 Floar, Sansar Chardra Aond, Jalpdr « 302 D01 Phong @ =51 141 4019201
CIM 2 U011 608 H 1 DL C 1 20563

Registored Office  Srd Floor Court Hodse. Lokmanya Tilak Marg, Dhcbi Talao, Mumbai - 400.002. Indin, |
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Reliance

RETAIL

12. Pizase carry the documents as mentioned in Annexure A on your day of joining,

13. Aller compiation of internship, the student is required Lo submit fhe project report in duplicate and duly signed
by the concemned supervisor to the undarsignad.

4. You are advised 1o get In touch with the HR Department for any guery on reporting Gime for the Intermship.

Yours sincercly,
For Reliance Retail Limited

Authorized Signatory

This offer Is received, terms and conditions are accepled,

Mame of tha E:snr.hdatﬂ
Date

ANNEXLIRE A

iy Undertaking on Rs.20/- on Non-Judicial stamp paper (a3 per altached format).
li} Xerox copy of identilication
i A letter from respective Principal / HOD reconfirming thelr identity and the training duration and dales,

{iw) Two numbers of stamp passport size photcgraphs.

iv) Fitness certficate (from MEBS doctor) s -_T‘-_T 17 :M
(vi)  Original and one photocopies of this letter, (=3¢ 2
(vil)  Latest copy of ID (College Id & 1 Other 1D proaf) & Address Proof T
{vii} ~ Cancelled Cheque leal (CTS 2010 Compliant with IFSC & MICR Caodes) ) 5 p
e Ly
."fli:f;‘f}.. m[,?.-:"_
(BRea™)<
"'\'i:"'#-_ e |

o BRI AN
Rellance Retsll Limited. (Raliance Frest Limited), Anand Bhawan, int Flogr, Bansar Chanda Road, Jafour = 302 D01, Phana = 553 ’E‘-r- 911311
CIM = 01001555 L0 120580

Regiétorod Office ; :!I-r:li-'lnur Court House, Lokmanya Tilak Marg, Dhobi Talao, H.'lu-.rnbaln.-url 002, India.
wivwrellanceretall.com 15




Haygat Services Private Limlted

a Tappr Technalegles PV Led. subsidlany company Plat no &1, Kawver Hills Phase 1, Kavuri Hills,

CIN Mot UTEaeaTG2 AP TCI 25856 Jubiles Hills, Hydarabad, Telangana - SHHET.
Annawire
imployes name - Tajan Sukhijs
Deslgmation - Aeadernic Consultant
Date of Joinkng - 12" Dee 2019
Compensation structure
T P e e
-, Manthly,| Yearly
Basic 14,583 175,000
HR&A T.202) 87,500
Tanly Children Eduzation Allawance 0 o
C \ Statuiory Bonus 1.7215| 14580
# Special Allowancs 4277| 51320
(:" LTA (1) 0 a
Reimbursaments Professional Training & Development o 0
Bocks & perodicals o Q
Gross Satary 27,367 | 28,400
Mo PF contribution (emplover) 1.800| 21.800
| ESIC contribution (emplayer) 0 D
Basa costto company (CTC) 29,167 | 350,000
PF contribution (employes) 1.800| 21,809
Deduclions ESIC contrbulion {employese) 0 ¥}
Prafessional Tax (2) 208 2,500
Mat Pay before tax 2E,358 304,300
"“g‘ Variable sales ncenlives [3) £0,000| 730,000

{1} Tax deduction will be based on documents and billls submission
{2} Canchange as per state nosms and monthly gross incoma

(ZRevenue hasod weakly incentives; current structure is vpinlS% of rovenue realised 0 Bank, A1 a target achigeement of
R 100,000 per week, these incentives can amount to R, 60,000 p.rm. Please nate that the company's incentive structure

and your 12rgets can change based on business needs

—
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Er2ia2, 2.5 PM RME Glabal University Mail - Anaffor from Toppr for he Academic Consuftant (Sales Exeoufive - JalAd) fob

@ R N B Tejan Sukhija <tejan.sukhija2018i@rnbglebal.ac.in>

GLOBAL UMiVEREITY
Edueiins ihs ke tomorge

An offer from Toppr for the Academic Consultant {Sales Executive - JAIA1) job
3 messAges

Ankita Singh <4f77bgzatgib+ Zhaqji@inbound. workablemail.com:= 8 December 2019 al 20:42

Reply-To: Ankita Singh <4f7 Tbgzqgtgib+2hgj@inbound workablemail.com=
Ta: Tejan Sukhija <lejan.sukhija2018@mbglobal.ac.in>

Dear Tejan,
IWis my great pleasure to offer you the position of Academic Consultant (Sales Exaculive - JAIAT) at Teppr.

Fleasze lake a moment to review and sign the decument by clicking on the link below:

https:/lopprworkable.com/offerstFGRGIWNSSEkyL_0dkTHZTedwucd komiGn 301w
Babf1bbSed 160fbE3ef3ablsd261d401

Wae look forward to welcoming you enboard,
(. ! Shauld wau have any furlher questions, please do not hesitale 1o contact me,
Sincerely,

Ankita Singh

[ Tejan_Sukhija.pdf
AGHK

Tejan Sukhija <tejan.sukhija2018@mbglobal ac.in> 11 December 2019 at 1211

Ta: RNBGU J Student Helpdesk <studenthelpdeski@rnbglobal.edu.in>

Respecled team,

| am forwarding the mail which i recieved in relevance with the joining dateand offer letter.

Thanking ywou

Regards

Tojan Yogesh Sukhija .
C 1 MBA IV Semester fe {L—-"EEI;—

[Guiated lend hidean] |

=+ Tejan_Sukhija.pdf
AEBK

Tejan Sukhija <tejan.sukhija201B@mbglchal.acin> 11 December 2018 at 12:26

To: samar.mahapatra@rnbgiobal edu_in

Respected sir,

| am forwarding the joining elter to you. Please have a look.
Thanking you

REGARDS

Tejan Yogesh Sukhija

MBEA IV SEMESTER

————— Fonvarded message
From: Ankita Singh <417 Tbazgigib+2Zhg@@inbound workablemall.come

Date: Man, 8 Dec 2019, 20042

Subject: An affer from Toppr for the Academic Consultan {(Sales Executive - JAIAT) job
Ta: Tejan Sukhija <tajan_sukhija2018@rmbglobal.ac.in=

{Cucead taxl hickien)]
hﬂps'.E-mai.qmqlr-_:nrnIm.-l'J-'u-'{:-.".'1h=5dfEB-ﬂ-u5EFS--.-Iew:pf.!.scan:J1=ammnmlhl|.1r1|-:¢aﬂ.H.-:.:;-ﬁ.15524.5.54Emmjm:gusasmm:msgdmm BEI4S . .
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Haygot Services Private Limited

a Teppe Technabogles Pyt Lt subskdlany cormpany Fiot no 61, Kavurl Hills Phase 1, Kavuel Hills,
CIN Mo: UT4995TG2018PTC 125856 Jubilee Hilts, Hyderabad, Telanpana - S00033,
Arnexure
Employer name - Tejen Sukhija
Designation . Academic Consuftant
Cate of Joining - 12% Deg 2015

Compensation structur

Basic ; 175,000
HRA 7.292| 87.500
JT”E'“E' Children Education Allowance o 0
Siatutory Bonus 1,215 14,580
Special Allowance 4,277| 51.320
LTA (1) 0 i
Resmbursements Professional Training & Development o 0
Hooks & periodicals 0 v
Gross Salary 27,367 | 328,400
Retirls PF connbudion (employver] 1,800( 21,600
ESIC conbribution (employer) 0 0
Base cost la company (CTC) 29,167 | 350,000
PF contribution {employee) 1,E00| 21,600
Deductions ESIC confribution {employee) 0 0 N
Professional Tax (2} 208| 2500 ¥
Net Pay before tax 25,358 | 304,300 : 2 ri:v‘}}ﬂ g
Variable sales incentives (3) 60.000| 720,000 7. i %

111 Tax deduction will be based on documents and bills submission

{2) Can change as por state norms and monthly gross income

(3Revenue based weekly Incentives; current structune is uptol5% of revenus realised in bank, A1 a target achioverment of
Rs, 1000000 per week, thewe incerdives can ampunt to Bs. 60,000 pon, Please note that the comzany's incentlve structure
ind your targets can chanpe basad on business meeds




. toppr

HAYGOT SERVICES PRIVATE LIMITED

CHico Address ; Jaipur - MLA,, Ragsthan, Inda
Business Unil ; Sales & Marketing

Buslness Unit Address ; BA

Salary Slip for January - 2020

Employes Mame: Tejan Yogesh Sukhija

Designation: Traines Academic Consultant

Furtstion: Hame-siles

Employee Type: Tralnes Employes Code - T14174

Academic Consultant

Dwration: 1st January, 2020 to 3150 January, 2020

- Mo of Days in the Month; 23

Diatee! Joining: 12-12-2019

Working Days; 22.5

Pravidart Furd: M.A,

ESIC Mumber: NLA.

Current Cifice Location: Hjalat, Jalpur

Bank Mame: ORIENTAL

| Account Mo: 51322413000680

Total Arrear Days: 0 LOP: 0.5

IFEC Code: ORBCO105132 Branch Mame:; GAJMER RD,

Mote: This i a Computer Generated Slip and does not requine signalure

~ 3ANK OF COMMERCE BIKANER
 UANNo: PAN No: LMWPS5621J ==
Earmings Deductions B
Components ' Amount {Rs) | Common Deductions : Amoun (Rs)
| Basic 1:.4"E.I3»T-'H|_ Provident Fund|Employes) | 1aoo
HRA - ya kil |
Slatutory Bonus . I 1188 = | o
Special Alowance | . 4183 y |
Gross Earning (&) | - 26772 | Total Deductions tm- i 1EI:II;|. I
MNat Pay (A - B) i 24072 Twenly Four Thl:lusand.r;.lina- Hundred And Seventy Two .
Rup=es Cnly




AR 2154 PR RMBE Global Unissarsity Mai - Regarding MOCno ehlection carlificate)

Q) R N B Tejan Sukhija <tejan.sukhija201E@rnbglobal.ac.in>

GLOHAL HHINERSITY
[aesd pgg ban e Hrionss

Regarding NOC({no objection certificate)

4 Messages

Tejan Sukhija <lejan.sukhija2018@mbglobal ac.in> 22 Febroary 2020 a1 17:12
Ta: RNBGLU / Student Helpdesk <student. helpdesk@mbglobal eduine

Respected leam,
This mail is regarding the NOC for a new organization i joined ¥ OF REALTY, | am having the atiendance capture of

the last organization. The reaason due to which i left is the working hours, | used lo work there for 14 hours a day,
only due to this reasion i left the organization and | jeined a new organization YOF REALTY Put. Lid. as a sales
executive. [LEs a firm request to pleaase give me the NOC for the same. | will reciave the OFFER LETTER by
tommaorow. My joining date hefe was 12th of feburary 2020,

Fieasa provide me the NOC for the samee.

Thanking you

Regards:

Tejan Yogesh Sukhija

MBA IV Semester

ENBGU ! Student Helpdesk <student helpdesk@mbalobal edu,in> 24 February 2020 a1 15:01
To: Tefan Sukhifa <tefan.sukhija2l18@mbglobal acin>

Dear student

You are required to share the offer letter of the new organization

Student Helpdesk

RMNE Global University e
RNE Global City | Ganganagar Road | Bikaner-334601 s e,
(e

T +#91-7230834441-44
{' W mbglobal.edu.in

RANB Global University hag been awarded : "ASSOCHAM India - Best University In Rural Indig - 2018"
RHB Global Universily hag been awarded : "The Econamic Times - Best Education Brands - 7017
[CHaoind lead hididen]

e laienir:
The sezwid msd wpinions eapressed in this omail de not necessarly eapeess of reflesl the vigws anddor opinions o the WNE Global University, W wmmrmanlics aro made or

imnphied ot moy emplivee or inudent of the BNE Global University was aulhonsal e meke this communication. Thés e-muil comeesbestios and any Stigbments Iy i
wmv confidemtul and privileged 1o KMNE (otal Vniversiey aml see emeily mtended only for the persanal wsd combifintiol use of the desiznared reciphen sl naimed e
ez il ihe sender smmediotcly by eommil & you hise meecived thes g-mad by mistake and desarey sl copics of th message along with all sfachments theneio. 1
yard ape mul i tilended recipiont of ithis message, you are hereby nonCied e ey revicw, disscmination, distribazion o copying of this reesssae i siricily probibiied
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Tejan Yogesh Sukhija
B6-212 Mukta Prasad Colony,
Bikaner Rajasthan 334001

Cear Tejan Yogesh Sukhija ,

Please refer to your application for a suitable position in our organization
and subsequent discussions you had with us. We are pleased to offer you
the position of Sales Executive in our organization on the terms and
conditions agreed.

COMPENSATION DETAILS
COMPONENTS | AMOUNT PER MONTH | AMOUNT PER ANNUM
— BasioSelry | Rs.18000 | P5.2,16,000
Conveyance & Variables Rs. 2,000 Rs. 24,000

Your appointment with the company is contingent upon your successful
completion of the necessary document verification and after approval from

the authorized signatory.

You are requested to join duty by 12" of February, 2020 and report to office
at 10:00 AM for your induction. The same will be treated as your effective

date of appointment.

(/_’ELELLLUJ/ . 7o w” .

$-32, Third Floor, JDA Market, Ridhi Sidhi, Gepalpura Byepass, Jaipur - 302020
Website: vaww yolrealty.com | Phone: +91-8764589645, 9982142034
CIN: UT0200RI201TPTCOSTAST
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MISS Savi Setin
fear police stabon | Main Markel

Sub -2 Offer cum Appointment lettar for the pest of Money Officer

Dear Savi,

per our discussions with vou;, wa are

Bikaner Road, Your Grade shall
and Services Departmant, This atfer
d terms but-also incluge the
. conwmnunicated or 10 b

This is wilh reference to your applcation for the obove montioned pogition, As
pleased to offor you, your appainiment os Money Officer ol oul Anupgarh_
be At ond HR designation would be Exo eutiva In Liabillitlos Branch Oporations
of appaintment 15 subject 10 the terms and conditions not limited o below mintoneg
- Annexure(s) sltachied hereto andiar any form of communication or office arders, circulars

| fﬂummunlmtad oyinl:

1. Your basie salary pius a!lnwam:us in accordance with the Banks rules ora in force for tha time being, and from
tira 10 lIrnu shall be ns per he enciosed Annoxire | Please note that the Managamoni resenies the right 1o

; restrichare or change your compensation at any time ai its scla disoration,

2. Annaxure 1lists oul the:broad terme and condilons of service goveming your employment
are subjoct to change from time to time, You wil be expected to carafilly read, and Reep yoursel
piolicies of tha Bank as arncunced oramended lrom time to ime, These amendmants would be binding on you,
JTmmediately on its publication.

:i Up[:-n su:r::asr.fur futfilment and eatisfantion. of off the terms ond conditions rmentionod In this affor cum
apnnaMmHnt letter within Three days from the dato af this [elier, thes. candibonal appoinimant shall become
absolute; In case of your failure 1o fuiil any or all of these tarms and condiions within the afaresaid pesiod of
Threa days from the date of 1hla- fatter th-rs offer cum appnmtm&r.-t iatler shall bo automatically révoked and no
claim and/or disputes shiall be eniertalned,

& ":"nur empawmnn! inthe Bank | 5 m.ﬁ;}atl 1o ﬂatisiuglﬂqr mnl‘rmmn of your camrmat:m, In&hmnrua]a and personal
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'&‘-:— agrem,_{u. w!'mlneT dnma d]rea:t’q.r h:.rruflm 1;L’:n:u:;jh mrrprml.nd ihird - pyri;.- agenc In tha{ evant that: q_u:h
I I Ncation or hapkg{nunrl ChEalk mwéja any. dlﬁmp‘an?':.f i tha' stale En‘t[s”ﬁ‘ m:rhla I pﬁﬁ’ﬁ&h‘rﬂrm the
{ bio-cata with the Bank or in ihe declarations mada by you in H‘I|$=agmnmiz.~nt: -,-dn.ur services are lisble !.cr ta
iy %d ;nﬂl-LEnh -.];Igluul an-_..r nc’hca ar Empenhj_lﬁ i z'I
oifer s valid subject gga e ‘accoptance it %, “sharing of resignation-
m wt:rrris;s.tnn capy. from  curren wﬁr%fn “seven EE:fEEﬁnd F&ﬁ?ﬁiﬁh ﬁnce Eigj;? lﬂﬁﬂ%ﬁ
S JEJI'J'-‘!"E‘FH i Eﬂ-ﬁ'ﬂﬂ u"-‘m: i—.g ﬂ-_ﬁ‘g effer; Each one of thase terms are nlesretated and !;rraathni ARyOne .
Th ,sl:&'."il'r E&‘Eﬁﬁﬁ&ﬂﬂﬂ,{iﬁ bi‘EEll:l‘l nlf"all the terms and condiions, whl:h will lead to revaking of the affer made and all

R ﬂ u! I{up@ o be trealed as null and -.u:mj
- £ ‘-'M“-Eh e -I*hhr““ﬂm_ﬁ i @i%’ '-!fﬁh:-ll
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ANNEXURE ||

fie——ad

.TFrm.g ar}d Cu_:_1 titions of App cintmarit

1. Performance Payment

EE"J1|fli?nzr;1:1::ﬁaﬂlnﬁﬂ1in;|; ::T:Ti;“fj‘ H8d and paid by two melhods, first is annusl bonus nd second- tne is
i Rl i I sl method Is an zndoal amount dependent on the rating thal one receives during
grade, performance of tHe smyl:-lent 8 Caltulaled taking into accoum four factors: joining date alemaloyes, basic salany,
panding on the PEr‘Dnnun;imEtEH{I -8, the rating) and performance of the Bank {a Bank facionis cocided ByEry year
( ,nnh-.re I | af-the Bank in'the previous financial year), The secand method is monthlyfguartedy
plan. calcuialed on he basiz of individual perdarmance and paid secordingly. You will hé eligible for ths

per’nrmanca pa'_-.lmm Lifyou depending on:the-work assignad to you, A resigned employee shall not be-entitled for
borus arincentive paymenis.

2, Travel allowances

The: employess undertaking frave! on official businass are entifled to cerain travel alfowances depanding o thelr grada
45 per ouf lravel policy. The details of these allowances are available with the Human Resotirces and Administration
Crepariment:
3 Provident Fund £l
You would be eligible to Becoma a member.of tha Provid ent Fund Scheme as per terms and conditions gn-.'errln-.‘ it
© “benefits; on vour appaintment. On beeoming a member, vok Witk contibite n'.rs:r:.r month an ameunt as prescibed under
the Provident Fund-Rules, the Bank conlnbuling 2 like amaunt,

-xi Frobation
ou -shall be on arphalion: oerod aootrding: 1o 30Ut grade s perdbo probation’ pobey. You sl b&l conlirmed Hﬂer thie
abationary, pertod if your work and concuct are found sallsfactory, The Management reservas the righland shall have
=+ sole discretion elther to exlend tha prfb"Jql:ﬂ'"l’i ¥ petod or o dispensn with your sarvices At any ime during the
pmbahm perod by a written notica applicable 11:1 your grade it your performance. or mrl:!.Jl:L at the diserstion of lhe
Manaﬂﬂrﬁﬂﬁ; does not come up 1o its expectations. You can resign from the Sanks sefvice during the probaticsary
period by giving writter notice for a period as applicable 1o your grade. Alter confirmation elber party will be r-egl.ﬂﬁ:r.i“u
give nolice period as defined in policy according W your grade, subjec tc:- the ofher leérms and oo dif.lws mdrm
speclically mentioned in the separation policy andior any other prevailing oolicy. (e 3

} """"‘.-""
B bllie % A

‘5. Remuneration M ' 3/
Tha agreed remuneration shall be pald ta you mfc.ugh adransfer of rm-.::a taa Elarnh' a:nnum which *,mu wIILnuLd:m

open. You shalt be solely respanzible for paying any laxes, direcl o indir=ct, state or [l Whemer payable g India or

rqé]iﬁlﬂhﬁi'.ﬂﬁwb'ﬁh mﬂF.@%c"LLf‘:f"“ thmremunerahnn including.:if- applicable; ar .':" EhE” Eﬂ*‘”"“'—’ EﬁﬂEﬁs’ﬂ‘i‘cma
being paid fo yol: pursuant 1o Hour nm:lltrhfmenl hered Jndeﬁﬁe :rﬂtmur=$|731mn <hal ﬂ'lr-‘i" in oreed i.g. E mﬁﬁ!ﬂ e

any withholding taxes and aifer deddctions (whether in respect of sataff, goun lemlatm r.iu1re5 laes Incliding senvice
i Lappllcal:-le J:hELﬁgEf- !E"..'LEE- o D!hE MIE-E:' The Bank shal[ provide you With & nenfrl:alﬂ of fax ded ociion-al EDLH'EL"IIII

1 ) a_T unks: a'_-.-:a Ie m}fﬂdﬁ,_

Itf&‘ﬂ&ﬂ‘-‘éd and uqdetsmuﬂ that:the FE‘“‘*U“E’H"“"‘ F’E}‘able bf" "‘& E““k 1‘:‘ you ahﬂ'l ED[I;‘EL_'EI!:"J].E MI and atq =

cgrnpen’r' ation Jﬂ" all Ei‘]]'p[ﬂ:,-'mum and other: sewlceﬁ”rendefr&u By you 1o :he+Eanh Yo 'E.["-E”. not ba ﬂ”l% -‘, s 1

¢5‘.l$fp5"—'ﬂ§ {Ecewe Iront the Bank: »::ralt's affilia lﬂs...Plﬂ:' addiional piymenls. commissions, bﬂﬂuﬁﬂﬁ of pepgnsal "’”'-IGEH. -
H:'P "t . 7
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VIREESh or CompeRgatian o any Glher amounts payabie 1o yoo os
I3Y e g by You he Bank, including advanios and fodng

5 Service sublect to rules
vour sanvices would be govemed by thia
e, You BGree o comply with all (ha
gark from fme 3o tine,

Eank policies, nilag and regulations in force for this tme being and from tmea to
Sank Policies; rules ang procadures a5 may be agplicable-to thie cmploydas of ths

iy pa 59 b ! i
Dirng e periocl tli'l youramployment - with the Bank, vou shall not-engage in any  oiher professio,
pmployment, sesupalion, tnnsultﬂm:;.' o olher Bisine s and sh il endeavor vour hest ip promate the Banks interesls.

1. Transfor

Your, place of posting shall be as ndicated I the st page of this Contract of Employment and you agree (o be
ransteirad, o any-of the Banks esinblishments, divisions andlor associatesiafiiiates stuated in any part of Ingiz, in
5L capacity as the Bank sy from e to tima diterming. In such a case, you shall be govemed by the specificlerms
and canditons applicable (o yaur new coiion.

W:Ihhaldmg nf*in r:mmnnls
1 i cre:rﬁnu;m "'l'ﬂl.l!' !;.I""IIHE “.|=| ﬂﬂ[ b Hatuma.rf Butwill be P.Uh]E'l:! i peﬂﬂrmanc& and 2% per gup pedlanEnce
Apraisal and mert increasa guidelines sppbcable st year phus regular attendance and goed concuct €

8, Tennfnﬂﬂun
The Badk may terminate your employment with the Bank at any Umie due o just couse per bank policies, by providing

priat written hotico, subject to the other terms and condiions mere spacificaliy mentioned in the separion pelicy andior
any other prevailing policy of the Bank, Please note thatall the policies are in addition o but nolin deragation with each

aihern
You agree that, ot tha time you leave ths emplaytnant of the Bank, you will deliver to the Bank (and will nob keep in your

possessicn, recraple or deliver lo anyene elsef any and all devices, records, dala, noles, reports, proposals; ists,

gosrespondence, other documents of propery. of reprodustions: of dny aforemenfioned items developed by you
pursuanito pour employmient wilh the Bank or clhenvise balonglng {6 the Bank, its affiliates, SUCCESSOS O asglgns, "I"ﬁlul

shall have no right of retention of the assets or cocuments of the: Baak,

If you leave tha Bank within one year of joining and have recewed any foining bonus ! sign-on bohus or relacatian

reimbursermant, you will be liable lorepay the amount at thelane af separalian,

(1} M::ul]ﬂ:atlnn fo mew employer
_.!'ﬂn termination.af your empll}:,.'mem wilh the Bank for. an,- TEAS00, WHIHSO0EVED oL her:,Lg,f grant mﬁscrt 1a ru:ull*':,r 10 ; 1@

v of your stbseguenl employer(s) _ 7

11. Cortificates and Tﬂstrmﬂnlﬂl'&
‘Cerified copiesof your certificates and testimonials, Inclding the procl of your age, jogetherwilh ur;dn-.cj.% maj.-' plEE#E

ba submitied farverification, to:the Human Resources Deparfiment

12 Cl'r'lngil' in Sm!ui
"":"t-u should keep'the Bank rnl’nrmed apoutany chiange inyolr adoiress; nu:ru-::anc:-nal mlalgfcatlnna and mafizlsiatus,

13, Declaration under Companies Acl
In accardance with provision of Campanies Act, 2013, you'ére requiested to make a declaration wheter yqu are in any

wa.y ]'Eldtfd [u m- WU hﬂl.le bUEII"IE 115 ggnnﬂclmr“} wnif EI:':I!p' o the: DIFEC[I: oi-tha Eﬂr‘n{
Ay g i L T e
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44, Weekly Wc-ﬂt[ng B ki
'ﬂ:rurwc-rﬁu'lgwﬂ.t:k-'-"-"ll neasparlhﬂ practice foliowed u1!hﬁaslanhshmennﬂepanmemfsgmq{nwl'.imm. j_fgli'ﬂ.“ Lo W
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| Bl el L g i leave Wk empyment o
tempt o ioke Bwayemployess:, © T BN 1o B0l induce, reciuil, EncolvEg
Ditiring the term of YOUP employment, o shall lallow the
:_J_a‘_ 1977 (FCEAY and [ idign Fravaniion of Camuption As
85 stated in the Agl,

: E_';F_El' !h:""T lﬂmﬁ staled.in the Act, the employee cannat divactly. or Indirecly rmake, promise; offsr or ruceius cash, oifts
, aﬁ;rt_rung.pf'ualua‘ Inarder to get;

L K2ED or provids business, 1o leam confidentia! information or to influence piicial ﬁ-
A tlen orinaction by a Government Official.

prohititions ae |sid down under Forsign Corupt Practices Acl
1988 (FCA) and shall shide by the taw and babery provisions

“EQFrn I'i[__l':llllm'!; under FCPA and PCA
;;I;‘tj.!ﬁng:_jhg lefm of your employment, you shall follow (He prohibltions

5 &5 lafd down under Fﬁre]gnﬂhr*;pii’r*anﬂééﬂ.ﬁ.ﬁ
CHI877 (FCPAYand Indian Frevenlion of Carnupilon Aol 1688 (PCA)Yand hall ﬂ:.i.;eﬂ.h}.-_ thet Jaw 2nd bribery provisions
_dsstatedin the Act, ' -

“As per the tarms staled in the Act. the smployes cannot dirsclly ar Indirectly makea, promise, offer or recetin cash, gifis
of anything of value in order to get, meep ar provide business, lo leam confidential information or fo influence official
aclion ar inaction by @ Govemment Olfi=ial,

24 Governing Law and jurisdiction
This appoiitment leiter shall be governed and conslrued-m aooorgance with Lhe |
Wdispute of whatsaever nature betwsen you and managernent will be subinct
:{F'I_&jasthanil whather thay be civil catrs; labor cours, induglrial tribunals or

aws of India, it j9 sgreed inat By
lo' exclusive juristiction of éaurts of Jaiaur

any other cours ar authonty of whalsosyer
e,
Y ( Retirement b 5 ) ﬁ
%2 last date of emplayment far a rétiring employes al AU Small Finance Bank na

25 10 be tha a8t viorklng day of the
menih in which the employee completés B0 years of age.

I hereby confir that | will abide by the Cade 6f Conduct: F"_'r&g'eifnliqn'_ of Ingider Tradfing Policy ("Coce’} of Bank and

'Securities and Exchange Board OF India (Prohibiticn Of Insider Trading) Regufations, 2015 [Regulations”) and any
 emendment mads therein timie o time: ‘Also if| would have access 1o any Unpublicned price scnsiive fafarmation |
"’%’f&rﬁdﬁés “URSI") then | shall be stricly govemed by Code of Bank and shall énsire {Ea"m?ﬁjgnﬁaﬁw.nf the US|
. feceived about AU SMALL FINANGE EAN t LIMITEDLE furihir, confim that said codgnd: Eﬁﬁulillnns.ﬂalt‘b%ﬁ‘pﬂ]ﬁ% ey
" “on e for a period of six manths frorm the date of relieving. . b =il -
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Argh2 10738 AM RAE Glabal Universty Mad - Hew Doc 2019.07-34 10.42.44

@) H H B savi setia <savi.setia2016@@rnbglobal.ac.in=

GLOAREL UMINERSITY
Tasecding pan kot Hormonzey

New Doc 2019-07-04 10.42.44
2 mnssanas
a’.-l July 2019 a1 10049

D K Setia <dksstinlZ6fmgmail.com>
To! SAVI.SETIA2016@mbalobzlac.in

-—

=y New Doc 2019-07-04 10.42.44. pef

~ 3380K

savi setia <savi.selia2018@mbglobal ac.in> 4 July 2019 at 10:51

To: Savi.s.arorat4 11@gmall.com

From; D K Setia <dksetial26@gmail.com>
Data: Thursday, 4 July 2019

Subject: New Dac 2019-07-04 10.42.44
To: SAVI.SETIAZ01 6@ mbglobal.ac.in

( | mee=seees Forwarded mossage ——-—-

- T
thanks for your attention, gl */ .
Zavi satia i L oy |

-I-;-__'I New Doc 2018-07-04 10.42.44. pdf
KT,
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2222, 1:49 PM RHA Glooal Linesarsity Mail - Regarding placemend,

J)RNDB
Q' Mohit Singal =mohit.singal2M E@rnbglabal.ac,ins

GLORAL UNIVERSITY
Loy obag don b T

Regarding placement.
2 MESSAgEs

Maohit Singal <mchit.singal2( 188 nbglobhal ac.in= 11 December 2019 at 12:05
To: RNBGU / Student Helpdesk <studenthelpdeskg@rnbglobal edu.in=

Rospected sir,
| Mohit Singal sludent of MBA IV Sem. in the school of commerce and management want lo say Lhat, | wenl to give

the interview on Monday (02 Dec, 20419)

and i got selected for the job.

The details of the company are as follows:

1. Company's name - Toppr Technologies Pt. Lid.

2. Designalicn - acadamic consuliant

G Belection process - walk ininferview

4, Dale of joining = 12 Dec. 2015

Flease find the attached documents related 1o joining.
C‘ :Thanh;s and regards

Mohit Singal

MBA IV SEMESTER

C 5l Mehit_Singal.pdf

L
20191211_110956.jpg L
© 2T R A
Mohit Singal <mohit, singal 201 8@mbglobal.ac.in= 11 December 2015 at 12:07

To: RNBGU { Student Helpdesk <stuedenthelpdesk@mbglobal edu.in>

Respacted sir,
| htahit Singal student of MBA IV Sem. in the scheal of commerce and management want 1o say that, | went 1o give

the interview on Monday (08 Dec, 2019)

and igol selected for the job,

The delails of the company are o3 folltws:

1. Company's name - Toppr Technologles P, Lid.

2. Designation = academic consullant

3. Setaction procass - walk in interviews

4. Dale of joining :- 12 Dec. 2019

Flease find the attached documenis related Lo joining.
Thanks and regards

klokit Zingal

MBA IV SEMESTER

iuoted jaxl hidden|

2 attachmaonls

20191211_110956,jpo
2TIK

hizpeiimail google, comimailuw Q=17 G501 SERview=piasaarch= sl S permthidwlhread-a HAAG 254 21 T 22 1 G505 TE 1 B& simpl=msg-a2 3Ar-E6TIT.., 102
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Srdazz, 1:41 PM 20T91211_110954.jpg

An offer from Toppr for the

Academic Consultant (Sales
Executive - JAIAT) job nbox

Ankita Singh L o)
o me
2 days ago View details

-~ Dear MOHIT,

C

It is my great pleasure to offer you the
position of Academic Consultant (Sales
Executive - JAIAT) at Toppr.

Please take a moment to review and sign the
document by clicking on the link below:

hitps://toppr.workable.com/offers/
QBDXCsGBKpKXCKkN4ATCKkAXLuQId1px
D1L34jgml10gE/
27119ec1feb6b84821¢9c%ac3cal22383

We look forward to welcoming you onboard.

Should you have any further questions,

(L ha

please do not hesitate to contact me. oy
Sincerely, N
Ankita Singh

hitps:imall googlo. comimallfis eadvanced-searchisubsel=allEhasjpningatiach=truplwithin= | yhslzeoparator=s_slBsizeunii=s_smbhcates 20, ..




Hayget Services Privare Limited

a Toppr Technaologhes et Lid. subsidiany campary Flot no 61, Kavurl Hils Phase 1, Kavarl Hills,
CIM Mo; U459 TO2018FTC1 25854 Jubtiles Hills, Hyderabad, Telangana < 500433,
Annexura
Employes name = Mchit Singal
Deskgration - Acadernic Consultant
Ciarte of Jaining = 12" Dec 2019

Compensation streciiere

Basic 14,583 175,000
HIRA, 7.292| 87,500
|Ti1='t-'="tHIEI Children Education Allowance i} 0
Slatulery Bonus 1,215] 14,580
Special Allownae 4 ZTF 51,320
LTA (1) 0 0
Reimbursaments | Professional Training & Development 0 0
Books & periodecals 4] d
Gross Salary 27,367 | 328,400
sl PF conribution (emplayer) 1.800( 21,600
ESIC contribution (empleyer) o 0
Base cost to company [(CTC) 20,167 | 350,000
PF contribution {employes) 1,800 21,600
Deductions ESIC contrbution [employec) i} 0
Prolessional Tax (2) 208| 2500 )
Net Pay before tax 25,353 304,300 g |Il:::li S
Variable sales incentives (3) 60,000 720,000 ' .'-:i - s
* w,

§ 1) Tax deduction will be based on documents and bills submizssion

() Can change as per s1ate norms and monthly gross incoma

(3 Revenue based weekly incentives; current structure is uptolS% of revenue realised in bank. At a target achiovement of
Rs, LORO00 per week, thase Incentives can armsguanl ta B 60,000 p.m, Flease note that the company's incentive structura
and your targets can change based on business needs




EIZEr22. 12:26 PM RNB Glebal Usreersily bail « Offer OF Employmienl

O RNB
Q-r Mohit Singal <mohit. singal20 E@rnbyglebal.acin=

GLORAL UNIVEREITY

Rede g v by omrrs

Offer Of Employment

1 message

CnBOiHersiinfosys.com <=UnB0Hers@infosys com= 3 January 2020 at 1741

T maohilsingalZMB@mbglobal.ac.in

Cc: infosysBPOOffers@infosys.com, MAHALAKSHMILMO%@infosys.com, GULSHAN ASLAMIDInlasys_com,
BADHAN.DAS@infosys.com, JIBIN.JOHNO 1 @infosys.com, AKSHAY.PI @infosys.com,

ANSHUL KHANDELWAL @infosys.com, VARUN, JAGATHPALJAIN@infosys.com, VISMAY. SEinfosys. com

Dear Mohit Singal,

Congratulations! We are pleased to exlend you an offer of employment as Junior Accountant, Welcome 1o The
Infoays BPM famiby.

Al Infosys BPM, we don't just come 10 work. We realize our dreams and those of our clients, and we are sure, 5o

will
( you. Ve believe in setting the bar high for new industry benchmarks, and raising them as soon as we set them.
Excellence iz what we look 1o achieve in all our engagements.

The sell copy of the offer lelter is enclosed for your reference that includes a list of benefits that you are entitled to
upen joining. The hard copy of the offer letter will be handed over to you on the day of jolning.

We look lorward fo working with you,
Joining Date & Time: 13.09. 2020 at 08:30 AM.

Induction Vienue:
Infosys Lid,, Mo. 350, Hebbal Electronics City, Hootagalli, Mysore 570027

Mate;
1. Please carry two sets of printed copy of the allached Offer of employmaent,
" 2 ‘;‘Du are required to mandatorily carry all the doecuments mentioned on Page 2 of the offer of employment in
origing
+ two sels of pholo copies, farling which we would nat be able 1o complete your onboarding.
(‘ 4. You are required lo carry the medical lest sheet {part of offer of employment) duly filled by concermed Doctor at
vour oawn cost and there will be no reimbursement for the same.
4. You are reguired to complete your web registration with National Skills Registry before you join the
Organization,
You will also have 1o produce the proof of registration when you join the organization, The cost of your registration
wilh Nalional Skills Regisiry and the subsequent venficabion of your database by MNasscom's empanelled
background
checkers will have to be bome by you. For more information an national skills registry, please visit
wienk nationalskillsregisto.com,

Please contact your Recruiler for any clarifications,

Regards, g
e
HRD- Talent Acquisition, [l J{
Infosys BPM Limited

2 attachmonts

<y Offer Of Employment.POF
170K

'.H Rewards and Benefil, PDF
J6K

htips:fmail. goagie. comdmalliudi?ik=IT 7654 186 Avew=ptAsearchalld permshid=thread-1% 34 165470911 D1 00A0061 A Rsimpi=meg. L RATESATOGT ., 11
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Infosys BPM Lig AL 2 Enitry few Letber of Infong

INfosys

LETTER OF INTENT
==_=R U INTENT

To

4)  Role +  Process Executive

b} R designation : Junigr ACoountant

€} Job levef R

d}  Date of Joinimg « 1323020

B} Location of Posting : Jaipur )

) e {Duririg training) * Rs. 12731 por month

This fetter does Mot constitute an EMpioyment offer o Intent ko makp N employment offer at & future dare. r you
clear further rounds of our setection provess g feferred Abave, an offer letter will b L0 vour emgil [ with alf the
aetails abogt FOUr Joingg, However, therg A8 CErtam terms amd conditions that 5 candidate mgst Knows whilp exploring
employment options with the Company, Given below is a non-exhawstive |jst af SUch terms. ang coaditions o g

L. A candidate has to be medically fit at the tme of jeining the Company, The tancidate may be required o submip

4. Post selectian B employes May be assigned o work at | be transferrag 2 any of the Company's units
departments, affilate Entities or subsidiary O amies,

3. Any INBCEuracy of the festimonals and Irformation provided by @ candidata his/her Bppicabon form may lead
b2 withdravwal of empigyment alfer or termination of employment, as the cage ray b,

4. Infosys BPM provides transport faciities 1o its CMpEoyvess, Jf the EMpiyes regidas within the aress s FresCribedg
by the transpont degartment of the Company. The areas have been defineg keeping in ming the bravel tirme ang

3. Please note that the: gross salary menbioned herp i Shblect to change and that the final terms of empm:.nmﬂr:tf e

along with details of Salary structure will be intimated 2long with the ofier better, Sli—
For any Further Ouerics, please mai anshul.khandelwal@in fosys. com y, B
At stated above, this feter i being issued far information PUrpOsEs oy, " :H

Ve request g countersign and retum the duplicate Copy of this Letter tg Fiace on record an acknﬂ-wi'e-:rgc-mmt ol the
et of this fetier.

HR/TA! Carvpus Lettar af Interest Tomp/001 Version: .1 Company canfidentia) Capy if Pringed 1 of3



INfosys

HEDVInfosys BPR 13702631 03-January =210
Wr. Mohit Singal

203, Jaipur Hesidency
Paschim Vihar, vaishali Nagar
Taipur
STRICTLY FRIVATE & CONFIDENTIAL

Dear Mohit Singal,

We refer to your application for employment and the subsequent interview you had with Infosys BPM Limited ("the Company™),

w are pleased 1o make vou an offer of employment with the Company on the following terms and conditions ("Letter of Offer™),

('Lhc offer of employment is subject 1o your ohtaining an approprinie release from vour present emplover and 1o you being
Jically fit.

You will devote the whole of your time and attention to the business of the Company and comply with the rules and regulations in
force from time to time and you will not, withoul our written consent, be in any way engaged or concerned in any other business.
You will, while i our crployment, use your utmost endeavor 1o promode the interests of the Company in all matiers and will
observe the vimost good faith towards the Company and keep sceret all information, which you may oblain with regard 10 the
buziness and affaies of the Company.

al Rale § Process Exccutive
I} Harle desigmtion 1 Juniar Accauniani
¢l Jok Level . n

il Date of Joining . 13=lanuary-2i

eh Location of Posfing ; Jaipur SEF

] Caross Salary per monih Rs; 12731/
Please refer iodhe Appendices o this lewer for detsils of your CTC and oiher allowanegs,

W ane pleased o inform vou that you will be additionally covered under “Infosys Performance & Lovolty 2,08 Plan”, upon

ripletion ¢f 3 minimum of 18 months with Infosys BPM Limsted, This s subject to your sucecssful completion of requisile
tB ifications and mecting performance criteria as laid down by the erpanization. Your compensation will also be revised on
achievement of this milestone to INR 208,000 per annum in the subsequent quarter, subject to fulfilling the conditions as laid out
in the policy.

1. Vaice and Shift Allowances

In addition to the gross salary mentioned above, you may be eligible 10 the following conditional allownnces which will be paid as
applicable bused on Company policies. These are ot a guanimieed pant of your compensation and will be paid i vou are eligible 1o
recerve them,

e Vowe Allowanee - This amount becomes payable once you are allocated 10 a voice process code and based on your
performance. If during the course of your employment, you get allocated to a data process code, the voice allowance will not be
pavable, This is notapplicable for employees in various BEF streams,

S En your name

s

i

Company Confidential g

Page | of 12




INfOSys

*** Cenan siattory regulahons relating to employment processes {including but not limited to entolment to Emploves's
Provident Fund Scheme) mandate the employer to produce Aadhar card details of its employess, For this purpose, 41l employees
are required to produce their Amdhar card details 1o the Company prioe o or at the tme of joining the Company.

4, Backgrownd Verification

The Company mmuy, in 13 sole discretion conduct background cheeks, prior 4o or afler your date of joining the Company,
imeluding but not limited to, for the purpose of validating your identity, your suitability to the concerned employment, the
address provided by you, the education details provided by you, the details of your prier work expericnce (i any) and eriminal
checks. You expressly consent to, the Compary conducting such background checks, In this connection, vou are required 1o
furnish the documents a3 mentioned in the section titled as "Submission of Documents' in this Offer Letter and the Company
rescrves the right o seck funther documents i addition 1o the documents listed in the <aid section 1o substantiste the details

vod Bave provided o the Company.

IT the Company 15 not sutisfied with the outcome of the backgrownd checks and/or any concerns are mised in a background
check, attnbutable to, false information or mis-statement or misrepresentations or omission of facts in the details provided by
you, the Company reserves the right 1o withdraw this Offer without nelice and compersation or to take any appropriaie action
apainst you, including. but not limited to termination of your employment.

5o Matienal SRills Regisiry

The Company has always believed in surpassing customer expectations and s created several new benchmarks and standards
in seeunity, service & quality and in order to do 1his, we have maintained a strong foces on compliance, NASSCOM, the
premicr industry Chrgimization has conceived the "National Skills Registry™ that promises more effective information securiiy
staradrds. It aims to register employees working in our industry on a web enabled database and uniquely identify each industry
person Based on bio-metnics, You are required to complete your web registration with National Skills Registry before you join
the Company. Yoo will also have o produce the prool of registration when vou jain the Company, Failure to produce the proof
of registration as acceptable 1o the Company on the date of joining may entail in the withdrawal of this Letier of offer and no
rights shall arise/ be enforceable by you under this Letter of offer, The cost of your registration with National Skills Registry
and the subsequent venfication of your database by Masscom's empanclled background checkers will have 1o be bome by yon,
For more infommation on national skills regiziry, please visit www.nationalskiflsregisiry. com,

{"-':-:Im:atiﬁn benefits
As per the Company's policies you will be entitled 10 relocation benefits w1 the time of joining the Company. The Eump.r‘l._l,-

will reimburse the relocation expenses incurred by you on actuals, provided you submit ta the Company the. fgl.‘.‘dtm‘lf.l]m’g_‘.u_n;t.
evidencing those CHpenses, The relocation benefits will be recovered from you, in cise you choose to ]..uw: Avour emplovment

within 180 days of your joining the Company,
@.. ik
. Transfer/Secomdment . .

Please refer to the 1™ page of this Offer of employment for your location of poating. However, you can be transfernedseconded o

any of the Company's unils‘depariments or affiliate entities/pariners situated snywhere in India or abroad, The terms and
conditions - relating 1o imnsfersecondment shall be as stated in the retevamt documents . execuled ot the time of such
secondmentinnsior,

A Probution Perimd

You will be on probation for o pericd of six moanths aisd miay be confirmed as-a permanent cmplovee upon successiul
completion of your probation,

SIEN YOUr nome

Company Confidential Page 3 of 12




12, Chrgamdentional Hules

You will familiarize with and adhere to the Organization's Rules and Regulations in force and as modificd by the Organization
from time to time. You shall execute such agreements'bonds as required by the Crganization, Based on the nature of your work
and business requirements, you may be required 10 work on rotational shifts, 1f you are required to weork on rotational shifls, vou
will be doly intimated of the change in your shift timings. During rotational shifis, you will continue to be bound by the
peovisions of the working hour pelicy of the Company. If the rotational shifis requires you to work night shifis, the policy on
night shift allowance of the Company (i in foree) will be made applicable 1o vou,

L3 Personal taxation

Your salary and the porquisites are subject fo income tax as per Indian Tax Laws and ol personal 1axation will have to. be
deducted a1 source as per the lnws applicable from time 20 time and the Company docs not accept any respensibility for its
HCCUrACY.

( L Termination of emplovment

Your services with the Company may be terminated by cither party upon giving o written notice of 30 calendar davs notice or
salary m hew of such notice.

The Company may also lerminate your services, should you be absemt from work or incapacitated from properly performing vour
duties owing 1o ill health or acewdent for a period of 30 days, by giving you F5 days’ notice in wriling of its intention to do so,
Futther the Company reserves the right to terminate the service for your failure to pass the Company's-requisite assessments and
certifications as applicable.

Yoo are Hable to be summarily dismissed should you be guiliy of breach of ihis appoiniment, nsobnety, addiction 1o drugs,
disheniesty, disobedience, neglect of duty or any other misconduct under the Company’s serviee rules which is detrimental 1o the
business or intceests of the Company,

15 Other Terms & Conditions

® You agree not o underiake employment, whether full-time or par-time, 23 1the Director/Pariner/member/emplovee of any other

company’entity engaged in any form of business activity without the consent of the Company. The consent may be given subpect o
(:n'_'.' terms and conditions that the Company may think fit and may be withdrawn a1 ony time ot the sole discretion of the Company,

® Allorany of the privilege and benefits extended can be attered or willwdrewn by the Company ot any time.

® You will be governed by the schemes relating to personal accident, medical insumnce and tronsport t'uc:l!ili-:a‘ n a.ct;nn!:mcu: with
company regulations, as changed from tme o dme,

® You will be poverned by the rules and regulations of the company as applicable to vour ciegory of twnrlqj}n:s, which may
change from Gime o Hine, g

® |n case you are o person suffering with disabilities, you may have to submit a certificang munmrﬁig_n;:‘l'l'-ll;y_:h.;-r..-]pdic;pl
Superintendent' Chicl Medical Officer’ Head of the Hospital with their seal,

& Validity of this lenter would be 7 days from the offer. The offer will be void i not sccepled within 7 davs of issuance. ¥our
employment is alse contingent upon your starting work with the Infosys BPM as per the joining date mentioned.

Sign VOur mame

Company Confadential Page 5of 12




INfOSYS

Appendiy 1

COMPESNSATION DETAILS

Mame Mohit Sinzal
Raole Designation Junier Accountant
Joh Level 2B
Brate of Joining January 13, 2020
Larcation of Posting Jaipur SEX
Fixed Components Aamouint i INK per manth
Hazic A6
Fired Dearmess Allowance (FIXAY 1104
Basket of Allowances | BOA " LL
Sub Total 1 T
sintuiory Componcmnis

L ompeny Contribotien o Provident Fund 164
Ciramaity 467
Bonus 1401
Suly Todal 2 331
Caross Salary per manth < Suh Total 142 12731
Total Anoual CTC If:-l'J_TI

Over and above the gross salary mentioned above you will be elhigible to the following allowances proviled vou satisly the
conditions as laid down in Clavse 1 of this letler

Voice Allowance (poid monthly on individual performance and allocation to a voice process) s 250

Shift Allowance (paid monthly if you are working in night shill) Rs 1 50K

® Basker of Allfowaices (BOA] comprises of BEA, LTA, Mediowl, Childven's Education ard Convevance ta be s avcarding f o Individinds
faw piav -

EXEmplayee’s Bote Tnvarance) may alvo be applicable to fodividal emplovees ar per stabwlory reglaiions, I ES] s applicalile; ;('.ru'p..'p_l.-u: will o
cgerrifiite LTEN of satary wi E8T contribnerion while the Company will conteibute 4. 73955 of salory ax 5P conteibution, Sinfaryfor rﬁﬁw |
( i calfewlation inclides Swlveral | and Sonus i, - k==

The gratudly armount sed ol ahove Is e approcimosion, Yowr eligihlling and the focl pay sut of any Gratiny amowns wil be defermined i sirict
accardance wit the provisicns of the Pavment of Graninge Acs, 1972 including bt not limited to the minimum service periods set forgh therein,

CHTered ly: Canalldate: S8 P dnea providied by SAT i updared By
Date; 03-Tanuany-20 Drane: | Dz 210 [ )
SIEN VOUF AME Hign yaur nams St yoar nane ~ | Slanyonr same

M, Anshul Khondelwal Mohie Zingal

Frint your narme P'rint your nome T youn tani I*rnil ywur marmne

09nddess HED

EmpRa. Depi. wame TR TR T TR T Finipr 5 I AT

ShEn vour name
Company Confidential Page 7 of 12
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Appendix 3
Ehilt Delinitien
In Time Total Hawrs | Ot Tiene Shift
From 2030 P onwards
230 M LR [ 145 W 2
300 M 915 [2:15 AM 2
330 MM %15 1245 AM 2
4200 "M B:15 115 AM 2
4230 M 205 45 AaM F:
500 PM 9:15 2115 AM 2
530 PM wis 245 AaM -
00 'h R R 315 AM 2
30 PM 15 545 AM 2
T M 0:15 415 AM 2
T30 M o 445 AM i
B0 M oI5 515 AM 2
B30 PM 15 545 AM 2
LR UER H15 15 A 2
930 FM 9:15 45 AM 2
[0 PR 915 Ti05 AM 1
(030 B0 @15 T45 AM 2
I L0 P EH Hil5 AM 2
11:30 M 15 H45 AM .
12:00 AN 0:13 15 MM 2
F2:30 AM 005 S48 AM 2
1:00 AM " H 115 AM 2
130 AM A b 143 AM 2
Ziik AM W15 11:15 AM 2
30 AM B:15 1:45 AM 2
Job AM H B 1265 M 2
330 AM b 245 AM 2
o0 A o LS 115 P 2
4230 AM 15 145 M 2
Sl A 15 215 M z
5:50.AM 815 245 M 2

Company Confidential
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APPENIDIX 4

ADDENDUM T EMPLOYMENT LETTER

I, do herchy acknowledge and confirm the following:

(1} 1 am accepung employment with Infosys BPM Limited ("Infosys BEM"), with the cmployee number eMective from
. Now, as per the presents below, T agree to the 1erms herein, ond acknowledge that this is a material condition of my
enployment with Infosys BFM.,

(2 1 may be required, on behalf of Infosys BEM, 10 provide services to, o solicit basiness from, various cliens of Tnfosys BPM (cacl
such client hercinafter sefored 10 a5 a "Costomer™),

3} In consideration of the above, 1 agree that for o period of six (6) months following the termination of my emplovment with Infosy:
"M for any reason, | will not:

a. accept any offer of employment Trom any Customer, where | had worked in an official capacity with that customer in the
twelve( 12} momths immediately preceding the teemination of my employment with Infosyvs BPM;

b. accept any offer of employment from a Named Competitor of Infosys BPM, if my employment with such Mamed Competitor
would mvolve me having to work with a Costomer with whom 1 had worked in the twelve (12) months immedistely preceding the
termination of my employment with Infosvs BPM,

For the purposes of this Addendum,"Mamed Competitor” shall mean the following entities and their wholly owned
subaidianies!

i.  Tech Mahindr Limited

ii.  Genpact Limited

i WIS Limited

w. Tata Consulancy Serviees Limited,

v. Acgenture Limited,

vi. Intemational Business Machine Corporatron
0, Cogmizant Technology Solutions

wiii: Wipro Lid,

i, HCL Limited

Ploce: Employee Signature: 9 R

Dhate: Employee Name: LN

Employes Mumber:

Acknowledged by Infosys BPM Limited:

Sign your nam

Company Confidential Fage |1 of 12




INfOSYS

This docoment will guide you through the rewards ond benefits that you are entitled w s an emplovee. For full
details, please refer to the policies in the company Intranet (Panorarad, Inocose vou need clarification on any of the
points mentioned below, please get in fouwch with vour recruiter.

LOMNG TERMN BENEFITY

1y Healih Inswrance Policy (HIP)

This policy provides Cashfces Hospitalization Beneli 1o you and your dependents who are covered. This scheme covers
a maximumi of four family members including yoursell, You are automatically covered under the scheme but should
necessarily nominate dmmediote Family Niest, in order mentioned below:
& Bpouse
(‘ #  Dependent children - Unmarsied chilidren beloew 22 years with no income

The total Health Insurance coverage is Rs 400,000 per family of 4 members (Standard Plan),
2} Life Insurance and Accident Tosurance Coverage
Infosys BPM provides Life Insurance and Accident Insurance Coverage to all its employees a1 a cost effective rotes

You will be covered under the scheme and the insurance premium will be deducted from your salary on a monthly
basis. The coverape figeres are as amentioned  below

Total cover us [HEF COVErLEE
Employee’s Deposit Linked Accident Insurance Life Tnsurunce Total Cover
In=vrance (EDLI
A (R W) 0,00, ek EE AP 2 0,0

3y Gratubty
((i:ulull_\-' is payable for continuous and meritorious scrvice 1o the company, Your eligibility and the final pay out of

¥ Lratuity amounts will be determined in striet accordance with the provisions of the Payment of Gratsity Act, 1972
including Bt nol Hmited e the minimum service periods set forth therein,

4y Variable Pay
Level 3 employees are entitled to Variable Pay as per the Varisble Pay Plan, The pavout of Variasble Pay is based on

individual and company performance. It s paid out quanerly hased on last performonce approisal ratings and prorated
to the time the individual has spent in the Company.

Company cenfidential Page 1 of 3
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CAREER RENEFITS

1) Higher Education ProgramiHE)

The HEF program of the compamy  pives vou an opporlenily oo address your career  aspirations by offering
opperiunitics for higher education. You can upgrade your skills and compelencies through selected channels, The
company encourages and facilitates 1lis process throwgh ongoing addition of courses and reimbursement of portion of

fiees,
Please refer w the policy for details on courses aml Universities covered and alse on the extemt of reimbursements.

2} Internal Jub Posting{LIF}
Infosys BPM gives opportunities to all its emplovees for development and career sdvancement vertically and Lnerally,
through promotion/progression and  literal movements, You can opply for an UP provided you meet the eligibility
(" }uirﬂru&nlﬁ as specified i the P policy prevelent al thot time.
Notez All benefits listed above are subject to the terms and conditions laid out in the respective policy,
All policies are subject to amendment at the discretion of the company and would be elfective from the date of
amendment specified in the policy.

Company confidential Page 3 of 3




D22 12545 PM RME Global Unksersily Mai - Ofier Leticr for Employmant with Dalsopa Privala Limited a5 Research Analysd

*‘3}1) R N B Maohit Singal <mohit.singal2018@mbglobal.ac.in=

GLOBAL UMIVERSITY
I itnis s b eatnicw

Offer Letter for Employment with Daloopa Private Limited as Research Analyst
4 messages

Meha Sethi <nehas@daloopa.come 6 December 2020 af 15:11
To: mohifsingal2018@nbglobal.acin
Cc: Krishna Dev <krishna@daloopa.com==

Cear Mahit,

It gives us great pleasure to extend you an offer to join Daloopa Private Limited as 2 Research
Analyst.

Please find attached the offer letter with all the relevant details.

W will need to have your acceptance of the offer letter within 24 hours. If we do not receive your
acceptance within 24 hours then this offer will not be valid.

We lock forward to hearing from you & welcoming you aboard!

Flease bring below documents (criginals as well s photocopies) on the joining date,

Educational qualifications certificates
Work experience certificates

PAN card

Aadhar card

Local address proof

Bank details in which you want your salary
Two photos

M@ Lo

(— Address - Dalocps Private Linmited
Advant IT Park Pyt, Lid.Plod Mo, 7, Sector 142 Expressway Nolda - 201305
Tower A Ground Floor BCOZ2,

Contact Persen - Moha Sethi ST
o\ Ui,
Reporting Time - 930 AM P 3%
porting o @ LG
Regards
Meha Sathi

Manager HR
s, Dialoopa. com

g Cifer Letter Mohit Singhal.pdf
FOKR

Mohit Singal =mohilsingal201 8@mbglobalac.in= ¥ December 2020 al 1312
To: Meha Sethi <nehas@daloopa.com=
Co: Krishna Dev <krishna@daloopa.com:=

htpsitimail poagle commadiu W Nik= T EHN BRbview=ptisearch=al & parmthid=1hrasd-f63A1 BES 321 AT TE2 53506 24 Asimpl=msg AR IATGASIZY ., 1E




oaloopa Daloopa Private Limited

OFFER LETTER

GeDec-2020

Dear Mahit Singh,

Ve are pleased to offer you employment at Dalcopa Private Limited, We lesl that your skills and background will be valiakle
assals ooour beam,

As per our discussion, the position is Research Analyst Your sianing date will b2 14™ December 2020,

Your aniusl compensation would be upio INR 420,000 (Feur Lakh Twonty Thousand Only} which wil be bifurcaled a5 INR
200,000 {Fixed) phus up to INF1,20,000 (Pedormance Bonus), Your compensation and benelils are subjec] 1o usual stalulony

{- feduckans,

Kindly send us the acceptance of this offer within 24 howes Ifwe do not receve your goceptance of our olfer ihen this Offer Leiter
will become invalid,

VW look forward to welcoming you as a new employee at Dalcopa Private Limited,

Sincorgly,
Heha Selhi
HE Manager

MOTE- This is & sysiem genesaled offer lelier, Honce does nod roguire any signature,

r, o :‘_L:_-_.?- - Lk

9 Unlc Mo, B - 204, 5econd Floon Tower - B, Advant Mavls Business Parkg g infoizaleapa.com
Plot Mo V. Sector - 142, Moida - 201305, LLR
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Reliance

RETAIL

Date: 12" Hoy™13

tame of the Candidate — Priya Jaln
Mame of the Institute — RNB Global University, Blkaneor

Dear Candidale,

*I:_ | This has reference ta your application requesting Internship in our organization as a part of your curriculum, We are
pleased to offer you Internship with cur Store Operations Department, in order 1o impart on job training and provide

( | you with an opportunity to gain industrial experience on the following terms and eonditions.

1, Your Intemship shall begin on 1% Dec'19 and shall complete at close of warking haurs on 31% Jul'20, unless
clhenvise extendad/modified in writing.

2. You shall undergo inteenship training under the assignad mentor 1o understand the various aepects of tha project
assigned o you

<, You will not be paid any compensation for the period of Internship. However, to defer vour day to day
travelling and out af pocket expenses, you will be paid menthly hall Conveyance cxpenses of Rs,
15,000/~ They will be paid on pro-rated basis if there is any absence during the manth,

4. FPlease note that your engagement is purely as an Intern and vou not being-an employes; will not be eligible
and/or entitled to receive the benefils as are applicable o reqular employeos of the company. This intemship
does not entitle you to 2 permanent empleyment with the organization,

5. During the Intemnship with us, you shall not be engaged, concerned or Inlerested directly or indirectly in any
eiher Internship/ project whatsoever, but shall devote your whole time, attenticn and abililes exclusively to the
performance of dufies assignad to you, You shall not, during your In ternship with the company, discuss, divulge
er communicate to any persan or persons any information of a confidential nature relating to the trade or
business of the company. Further you shall not engage yourself in any act of misconduct / subversive of

.(" | discipfine or efficiency. Any contravention of the clause will amount to gross misconduct during the Internship

(. and your Internship may ba discontinued atong with suitable disciplinary action,
( I 6. The Company shall nol be Eable for any Accident during the pefied of training. You shall adhere to-alk safety
related instructions'SOPs, i L

The Transport and Residential Accommocation facility shall not be provided by the company,
During eur Internship period you shall, at all imes, wear a formal attire.

Haon-complance with any stipulationsirules of conduct may lead fo discontinuation of internship with immediate
effect,

10. As a part of the Project, data collection/questionnaire farmatinformal response from emplovess within the
organization is NOT allowed, unless parmitied by us.
11. The Company reserves the right to discontinue your Intemship pregram at any Eir_!?lE without assigning any

N

reason lhereof, g ] A
I P e 2

EIN ;U011 D0MHT SMPLE 120502
Flaor, Caurt Housa, LoRmaiy: Tilak Marg, Dhobl Tafao, Mumbai s

| Registerod Gifide Sard
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Reliance

RETAIL

12, Please carry the documents as mentioned in Annexure A on your day of jaining.

13. After completion of internship; the student Is required to submit the project repert in duplicate and duly signed
by the concerned supervisar to the undersigned.

14, You are advized to get in touch with the HR Department for any query on reporting time for the Intemship,

Yours sincerely,
Fer Reliance Retail Limiied

Authorized Signatory

This offer i3 received, torms and conditions are accepted,

Mame of the Cann'luat&
Date

AMMEXURE A

{il Undertaking on Rs 20/- on Non-Judicial stamp paper {as per aitached format).

(i) xerow copy of ideniification

[iily A letler from respective Principal f HOD recondirming their identity and the frainlng duration and dates.
v} Two numbers of stamp passpart size phiclagraphs,

(v Fitness certificate (from MBBS doctor)

i) Crriginal and one photocoples of this letter,

(vily  Latestcopy of 10 {College Id & 1 Other 1D prooh) & Address Proof,

{vili)  Canacelled Cheque leal {CTS 2010 Compliant with IFSC & MICR Godes)

—

g |r_ .
.--'*-.'3":I Jfbﬁ
LY -'.
%Fﬁqﬂ- ral ' "
l""\.
lsr}" a .-..r ‘F"r
H""::JJF j"'-ly.'-

Refanca Retail Limited. {feaisnce Fresh Limitad), Anand Bhawan, 15t Floos, Sansa Chanden Rosd, Jeipur - 302 091, Phars - +B1 141 4011211
I : UD1I0IMH199FLE 120541

“ﬁﬂl‘mmﬂﬂ"w ‘-im:l Hmr. CuurtHnu-n Lokmanya Titak Marg, Dhobl Talac, Mumbad « 400 002- India;

Ssevivriancarotalicom




